


CONTRACT OF EMPLOYMENT

(Employer's home address or registered office)
Telephone Number:................ccoocoei Mobile Number...

Employer's Registration Number (Socnal Insurance): ...sc......... ......................
(referred to in this Agreement as the "Employer”), onthesene part

and
NAME....coiiieeee e
Nationality:..........oooir e SEXT D
(referred to in this Agreement as tﬁ“é "Employee") on the other part, covering
the following:

Post/Occupation

The Employer shall employthe Employee to the /
post/occupation.:....... . ..and the Employee accepts
to such employme\.\ son the terms and condrtlons set forth i in this Agre

Term of th 'Agreement

The. term of this Agreement shall be for a period of .. cevieiieeneneenn....(months/
,,yea;;s)%commencrng ..[date], and termlnatlng ...[date],
ubject, however to prlor termlnatlon as provided in this Agreement

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €.................. as a security for travel expenses of possible
repatriation of the Employee



SYMBAZH AMAXXOAHZHZ
ZUUQWVIO TTOU EYIVE TNV ..o eeeee e METAEU
OVOUQ ... ETOETO. ..o

(AieUBuvon karoikiag Epyodétn 1 ypageiou Tng £TTiXeipnong)

Ap. TNAEQWVOU: ... Ap. Kivntou TnA.:

Ap. Mntpwou Epyoddn (Koiv. ACQaAioEwv)
(Trou yia okoTroUg TNg Tapouoag Zupewviag Ba KaAeital wg «0 Ep 3OTNC»),
Q176 TO €VA PEPOG, : :

Kl

Ymnkodtnra 3
(Trou yla@ OKOTTOU¢ Tng Tapoloag Fupgwviag 6a  KaAsital wg  «o
EpyoBoToUpeEVOS»), ammé 10 GAA0 PEPEG kai N omoia TepiAauBavel Ta
ak6éAouba:

1. Qéon/EidikéTnTA, S1dpKEIA OUL mvmc Kai 6pol.

Oéon/EdIkOéTNTA

OUUQWVET hE TNV spye&’)mcn ouTH, OUMQWVA UE TOUG OPOUG Kal
TTPOUTIOBECEIS HOU 6|ag\ap5avovml OTNV TTAPOUCa ZUNPWVIa /KRG
OXETIKI} ZUAA A.Z0uBaon. )

Aldpl(“&m Zup(pw\tiag

_H mxpouca ZUHQWVIO Ba EIVAE BIAPKEING ... (uAveg/xpbvia)
T Kkal OPXIZEI AT TV e KOl TEPHOTIZETON TV <o ,
amag Kal av TEPUATIOBET EvwpiTEPA CUPPWVA PE TOUG OPOUG Kal

. TWPOUTTOBECEIG TTOU TTPOVOET N ZUpPuVid.

Op0|

(a) H gicodog, n Tapauovr} Kal epyodotnon Tou EpyodoTtoupevou Ba utrdkelTal
oTI¢ TTPOVOoIES TwV TreP AANodaTTwyv Kai MeTavaoTeloews NOuwy KaBwg Kal
TWV OXETIKWY Kavoviouwy,

(B) O Epyodotng Ba katabéoel TpamedIkn eyyunon oTig Apxég Metavdoreuong

NG KUTTpou yia TO TTOCO TWV €. ............., WG ACPAALIN IO KAAUYN TWV
££060wV TTou Ba TTPOKUWOUV OE TIEPITTTWON ETTAVATTOTPICUOU TOU
EpyodoTtoupevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant
a Residence and/or Work Permit to the Employee as provided by the Aliens
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place.of
employment during the validity of this Agreement and his/her Resndenc&NVork
Permit, :

(g) The transfer of funds outside Cyprus is subject to the p{owsuons “of the
Exchange Control Law Cap. 199, and/or to any other ‘additional terms and
conditions imposed, from time-to-time, by the Central Bank ,@@Cyprus

2. The Employee:

experience, and talents, perform aII of the duties that may b
and from him/her by the Empl oyer and/or his/her authorlze
representatives to the reasonable satisfaction of the Emplo
to the terms and condltwns of this Agreement,

(b) The Employee, shall d
skills solely to the business and interests of the Employer

(c) shall cooperate w;th the rest of the Employer's staff and shall contribute
to the utmpst of hls/her abilities in promoting the interests of the

(d) Shall protect the Employer’s property from any loss and/or damage

.. andfor theft etc and without delay shall inform the Employer or his/her
«authonzed representatives for any such loss, damage, theft etc that may
come to his/her knowledge,

(e) Sh@ﬂ not at any time or in any manner, either directly or indirectly, divulge,
»disclose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
customers, its products, or any other information concerning the business of
the Employer,

(f) Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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(y) O Epyodotoupevog, uoAig agixBei atnv KUTrpo Kai TTpoToU Tou Xopnynoei
TeAikry Adeia Mapapovig kar Epyaciag, 6a utToBANGEi o€ 1TPIKEG ECETATEL,
WoTe va moTotroinBei 6T eival amaAAaypévog atrd JETADOTIKEG AOBEVeIES. Ta
£€oda TV 1aTpIkWY e¢eTdoewy Ba katapdAovral atd Tov Epyodorn,

(8) H Trapoloa Zup@wvia aKUPWVETAI GE TTEPITTTWOT TTou 0 AlEUBUVTHG TOU
Turuatog Apxeiou MAnBuouou kai MetavdoTeuong apvnBei va Trapaxwpnoel
Adeia Mapapovig/Epyaciag otov EpyodoToUuevo, 6TTwG TTPOVOEITAl ATTO T
OXETIKA vopoBeoia yia Toug ahAodatrods Kai Tn peravdoTeuon atnv Kutpo,

(¢) Ot 6poi Trou SiaAauBdvovrar oty Adeia lMNapauovng/Epyaciag Ba atro &
LEPOG TNG TTaPOUoag TUHPWVIaS Kai Ba eival SEGUEUTIKOI Kal yia Ta 500
oupBaAAGuEva PEPN,

(o1) O EpyodotoUpevog, Katd Tn dIdpKeIa TNG I0XU0G TOU TrapoUcag Zupcpwwcxg
Kabwg ka1 g Adeiag Mapapovng kai Epyaoiag dev 90( 6IKGIOQTGI va aAAGEel
Epyodd1n i/kar té1T0 aTracK6Anong,

(0) H e€aywyr] ouvaAAdyuaTog ek10¢ Kutrpou, 8a utrékeiTal cngélamf,slg TOU
Noéuou Trepi ZUvaAAdyuaTog, Kscp 199, ouuTrepika
OTTOIOVOATTOTE, ETMITTPOCHETWY, GPWYV TTOU UTTOPER
KevTtpikn Tpdtmeda Tng Kutrpou. &

2. O EpyobotoUuEgvoc:

(B) ©a agiepwvel é)\o TOW.JO XpOVO, TNV TTPOCOXN, TIC YVWOEIS KAl 65§|0T TEe—
OTTOKAEIOTIKA TNV TPOWonNon Twv cupeepdviwy Tou Epyoddtn kai Tng
smxsipnoqg TOU, &

(y) ©a cuvapva(sml ps 10 UTTOAOITTO TTPOCWTTIKG Tou EpyodaTtn Kai 8a KaTafdAAel
Kaes éuv@;n TTPOCTIABEIN VIO TNV TTPOAYWYH TWV CUHQEPSVTWY TOoU,

(6)’"@0( 'ITpOOTCXTSUEI TNV TepIousia Tou Epyodatn atrd otroladrroTe amwAsia
f/kal Enuid r/kar KAOTT K.A.TT. Kol Ba eVNUEPWVEI, Xwpig kaBuoTEpnon, Tov
“Epyodotn A Toug £E0UCI000TNHEVOUG QVTITTPOGWITTOUG TOU YIO OTTOIOdNTTOTE
COTTWAEIR, {NUIG, KAOTTA K.A.TT. TTou Ba uTToTTéCEl OTnV avTtiAnwrj Tou,

» (€) Aev Ba diadidel | yVwWOTOTIOIEl, OE OTTOI0BNTTOTE XPOVO 1) UE OTTOIOBNTTOTE
TPOTIO, EUTTIOTEUTIKAG QUOEWG TTANPOQOpPIES KAl BEPATA TTOU AQOopoUV TNV
emixeipnor Tou Epyodotn, cuptrepIAauBavopévwy Kal BgdTwy TTou aPopouV
TOUG TTEAQTEG TNG ETTIXEIPNONG Tou EpyodoTtn ri/Kail Ta TTpoidvTa TnG f/Kal
oTroIadATTOTE AAAN OXETIKN TTANPOPOPIa TTOU UTTOPET va TTEPIEADE! OE YVWOOT)
TOU,

(oT) B CUUTTEPIPEPETAI, TTAVTOTE, JE KOOUIOTNTA KAI EUTTRETTEI KAl iDIaiTEpa Bal
UTTOKOUEI Kal 80 CUMMOPQWVETAI TTPOG OAOUG TOUG VOUOUG KAl KAVOVIOHOoUS Ol
OTTOi0l IOXUOUV £EKACTOTE GTNV KUTTPO.
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3. Emoluments, hours of work, and fringe benefits

Emoluments
(a) The Employer shall pay to the Employee, while this Agreement is in force, a
basic salary of € ................. payable at the end of each month/week
for.......... hours for five/six days per week. The daily work shall be according
to the relevant Collective Agreement and/or the Labour Laws,

(b) To the above salary the cost of Living Allowance (COLA) shall be added. The
salary shall be also adjusted according to the minimum the relevant collegtive

agreement provides for, 4

(c) The Employee shall not be entitled to any other additional salary increments?
and/or compensation and/or benefits, other than those which are ,ons:dered
as appropriate by the Employer or they are provided for in the releva
Collective Agreement. b

Overtime work
overtime compensation as follows:

(a) for every hour of overtime work during normal worklng days he/sh
compensated at the rate 1:17%,

(b) for overtime work on Sundays, Saturdays official holidays shall be
compensated at the rate 1:2.

Annual leave
The Employee is entitled to working days annual leave with pay, as
provided by the Annual Leave w of 1967 — 2002 and/or the relevant

Collective Agreemenpt; whichever is more favourable.

Sick leav

The Employe @vidéd he/she submits a medical certificate, is entitled to

according to the relevant collective agreement.

Natlonal holldays

13t Salary/Bonus

The employee is entitled to a 13t Salary (basic salary+ C.O.L.A) during
Christmas. In case of termination of employment a proportion shall be paid.



7
3. AmoAaBéc, Qpdpio Epyaociag ko GAAa Q@eAfuara

AtroAaég/ emdopara Kai wWPApIo Epyaciag

(a) O EpyodoTtng 6a kataBdAAer aTov EpyodoToupevo, katd Tn didpKeIa TNG
TTapoUoag Supewviag, Baciké unviaio pIoBo €................. , TANPWTED OTO
TENOG KGOE €BSOUAGSAG/ PAVA YIA ... ...........L0PEG EPYATIAG KATAVEUNUEVEG OF
Trevenuepn/eanuepn Rdouada epyaciag. H nueprioia kai eBoopadiaia
KATAVOMN TWV wpwV epyaciag Ba yiveTal cUNGWVA PE TOUG O6POUG Kal
TTPOoUTTOBEOEIC TToU SiaAauBdvovTal oTn OXETIKI] ZUAAOYIKA ZuuBacn A/kal Tnv
Epyarikr vouobeaia Tng Kumpou,

(B) Z10 IO TTAVW Baaciké MigB6 Ba TpooTiBeTal To EKGoTOTE TIHAPIBUIKO o
Etridoua. O MioBd¢ 8a avatrpocapuoZeTal ETTIONG CUPPWVA UE Tig TTPOVO.
NG OXETIKNAG ZUAAOYIKNG ZUuBaong,

(y) O EpyodotoUuevog dev Ba SIKaioUTal O€ OTTOINdNATTOTE GAAN dugr]
r/kai Trpoceam on'roCnplwcr] ry/kai o€ a)\)\a UJ(PS)\I‘]UGTG.;}SKTOQ Kcﬂ

YTTeEpWPIOKA Epyacia SN
O EpyodoToUueVOG VIO Epyacia TTEPAV TOU: KaVOVIKO wpaplou 0a 6|Ka|oumu
O€ UTTEPWPIAKT aTTonpiwan cUuewva HETOUG 6POUG TNG OXETIKAG
ZUAAOYIKNG ZUpBaong fi vopoBeaiag,
(@) yia epyacia TIG KOBNUEPIVES UE ﬂﬂOCnpleT] 1:1%,

(B)yia epyacia ZapRaro, Kuplakn, emionueg apyieg, amodnuiwon 1:2.

EtAoia adeia
O EpyodoTtolpevog Ba dIKalolTal G€........... EPYAOINES UEPEG ETATIN AdEIa
avaTrauaong pe TTARPEIC aTTOAAREC, oupcpwva Me Toug Trepi ETnoiwv Adgiwv

No6uoug Tou 1967 £Wwg .. 2002 fy/ ka1 Tn OXETIKA ZUAAOYIKY) Z0pBaon, (oTidnToTe

gival EuVoiKOTEPO).

Adela aoBeve g
O EpyodoTteujieves, avaAoya e Ta xpdvia UTTPECIOg TOU Kal VOOUNEVOU OTI
Ba TTPOOKOMIGEL IOTPIKO TTOTOTroINTIKG, Ba SIKAIOUTAl OF... ... ........ nUépeg adeia
aOQEVEITG. smclwg ME TTAAPEIG aTTOAABEG, CUUPWVA HE Tr OXETIKA ZUAAOYIKN)
ZupBeton

E Tio npag apyieg
pyodoToupevog Ba dikaloUTal OTIG AKOAOUBEG. ............. eTrionueg apyieg
€ TTANPEIG aTTOAABEG:

13° MigB6¢g

Oa TapéxeTal 13° piodds (Baoikog+TipapiBuiké emidopa) 1o piva Asképpplo
oUH@WVA JE TN OXETIKY ZUAAOYIKA Z0uBaor. Ze TepiTTTwon améAuong N
QTTOXWENONG TOU £pyodoTOUUEVOU Ba TTAPAXWPEITAI avaAoyia



4. The Employer:
Accommodation

(a) Shall provide suitable accommodation and in this case is allowed to
deduct up to 10% from the employee's salary,

(b) If the Employer provides food, is allowed to deduct up to 15% from the
employee's salary,

(c) If the Employer doesn't provide food, he must provide the appropriafe',,‘\
kitchen equipment and in this case no deduction is allowed from the
employee's salary.

Insurance

Shall provide for the Employee:

(a) to insure the Employee in accordance with the provisi
Employer’s Liability (Compulsory Insurance) LQ?WS? )

provided through trade unions’ medical funds If there are no tra’ e u@g s
medical funds available, the requ1red primary and secondary m é{, al\q\%v‘? 5.
shall be provided through a Heall Insurance covering the Emplf §/¢ e'st,

medical expenses to the same e ent as provided for by the Collegti
Agreement for Cypriot Employees, “=

(c) the cost for the Health Insurance Coverage shall be paid equally by the
Employer and the Employee.

(d) the Employer mustcomply with the provisions of the Safety and Health af
Work Laws of 1996 to 2011 and relevant Regulations.

Bank Acéd[.mt 87

Shall oleen, a cCirrent bank account denominated in Euros. The account must
be eredited with the Employee’s net salary at the end of each month. Copy

“.0of the current account should be submitted to the competent Migration

Department and/or the Immigration Service and/or to the Ministry of Labour,

AN Welfare and Social Insurance, whenever is required.

'Deductions

Shall not deduct from the Employee’s salary directly or indirectly:

(a) any fees or part thereof paid/to be paid to the Government of the Republic
of Cyprus for the issue of the Work Permit,

(b) any fees or part thereof in respect of the Employee’s traveling expenses to
and from Cyprus,

(c) any fees or part thereof paid to an employment agency.



4. 0O Epyodorng:
Alarpoen

(o) oPeiAel va Trapéxel oTov EpyodoTOUHEVO OTEYN QTTOBEKTWY ETTITTEOWY KAl
OTOIXEIWBWV DIEUKOAUVOEWY. Z€ AuT TN TEPITTTWON SIKAIOUTAI VO QTTOKOTITE
até 1o pI066 Tou EpyodoToupevou péxpr 10%,

(B) Av Trapéxel KatdAAnAn diatpo@n, diKaIoUTal VO OTTOKOTITEl OTTO TO HIoB0 Tou
Epyodotoupevou uexpl 15%,

(y) Av dev Trapéxel SlaTpo@r], TOTE OPEIAEl va TTAPEXET TIG KATAAANAESG
dIEuKoAUVOEIS Koudivag Kal o€ auTr] TN TePiTTTwon dev dikaioUTal va TpoPei o
Kauia atrokoTrr a1réd 10 Hioc86 Tou EpyodoToupevou. ¢

Ao@dAion
O Epyoddétng civar utrdypeog:

(0) va ao@ahiosl Tov EpyodotoUpevo pe BAon Toug Trepi-
Ac@dAhiong Tng EuBuvng Twv EpyodoTtwv Nopoug

CUVTEXVIOKG TaUEIa TOTE N TrproBaeyla Kon 6£urspoBaepla ’Q
IATPOPAPHAKEUTIKN TrEPIBaAyn Ba TrapexovTal PEow EIDIKNG AoQd K
uyeiag TTou 8a KOAUTITEL TOV Epyodetoupevo TOUAGXIOTO OTO BaBu6 T\r\éij}?’;g;;
TTPORAETTETAI ATTO TN O'X&TIKI‘] FuMoyiky, Z0pRdon Kai yia Toug Kompioug™
€PYOOOTOUNEVOUG,

:\i\P ’

2

(y) Ta £€0da yia TNV €10IKNA accpd)\iSﬁ uyeiac Ba kataBaAAovTal, £€ NUICEiag, amd
Tov EpyodoTn Kai Ty "EpyoéoToUpsvo.

(®) va cuppopcpwysml He Tig BlaTageig Twv e AogpaAeiag kai Yyeiag oty
Epyaoia Nopwv U 1996 €wg 2011 KaI TWV OXETIKWY KavoviIouwV.

Eivai U'ITO, )EOG va avoiel TpexoUpevo TpaTrediké Aoyapiacud os Eupw Kal oTov
otroio va KOTaOETEL TO MIGBO TOU Epvoéoroupsvou KABe TEAOG TOU MAvA.
Avruypacpo TOU €V AOYW TpaTTEdIKOU Aoyapiaopol TPETTEI va TTPOCKOMIETAl OTIG
<~ apuodlec Ymnpeoleg Tou YToupyeiou Epyaciag, lMpévoiag Kai KovwVIKwy
'A@(gm)\lcswv OTTOTEDATTOTE TOUTO NTNBE.

\

Anoxonsg

. Aegv Ba OBIKaIOUTOI va  QTOKOTITEl, dueca R €uuecd, amd 1o HIOBO TOU

EpyoBoTtoUugvou oTToIadNTToTE:

(a) TEAN (Fees) 1} uépog autwv Trou KatéBaAe i Ba kataBaAel otnv KuBepvnon
Tng Kutrpiakrig Anpokpartiag yia Ty ékdoon 1ng Adeiag Epyaaiag,

(B) Tro0d 1} HEPOG QUTWYV TTOU OPOPOUV OTTOIABNTTOTE PETAPOPIKA £500a TOU
EpyodotoUpevou 1pog Kai atrd Tnv KUTrpo,

(y) auoiBA 1| Hépog auUTAG TTou KaTERAAE o€ I'pageio EGeupiocwg Epyaaiag.
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Social Insurance

Shall be liable to contribute, within the periods provided by the Social
Insurance Laws, the contribution specified by the said Laws for the benefit
of the Employee and make all necessary arrangements with the District
Labour Office (Ministry of Labour and Social Insurance) of the Employee’s
residence address. He shall deduct 8,3% from employee's salary
regarding his/her contribution to the Social Insurance Fund.

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union/s
subscription as provided by the relevant Collective Agreement. Tﬁ ,
Employee shall distribute the amount of the subscnptlons dedu cled eql
between the trade unions.

5. General Terms

Choice of Law

Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.
\{’y

Arbitration ‘ ®

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision ofhe arbitrator shall be binding on both part|es
During arbitration a - member of the :
Embassy/ConsuIate in Cyprus may be present.

Dlsc1pllna|jy Pr dings

In case of disc pl@nai"y proceedings, the Employee shall have the

1:neg|ects to comply with all lawful instructions given to him/her by the

Employer or by the Employer’s representatives, pursuant to the terms and
" conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of Cyprus,
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated,

e

(b) Breach of any of the provisions of this Agreement will automatically lead to
the termination of the Agreement as well as of the validity of the
Employee’s Residence and Work Permit,



11

Koivwvikég Ac@alioelg

Opeikel va GUVEICQPEPEI, EVTOG TwV TTPOBAETTONEVWY AT TOUG TrEpI
Kovwvikwv Ac@alioswv Noéuoug TpoBeauiwy, TIG KaBoPIZOUEVES aTTO TNV
£V AOyw VOUOBEDIa OUVEIGPOPES TTPOG 6¢eAOG Tou EpyodoTtolpevou Kal va
KAvel OAeg TIC avayKaieg dIEUBETAOEIG WE To ETrapyiakd I'pageio
Kovwvikwv AogaAioewy otnv emapyia Tou diauével o EpyodotoUuevog.
Oa atrokoTrTEl £TTioNG To000T6 8,3% AT T0 MIGB6 TOU EPYODOTOUUEVOU,
10 oTroi0 Ba KaTaBdAel 1o Tapeio Kovwvikwy ACPANCEWV.

Zuvdpopn og ouvTEXViEG

Oa amrokéTTEl aTrod TIC atroAafég Tou EpyodoTtoluevou Tn ouvép- yTip
TIG GUVTastg mou TTpoB)\srrsml aTro Zu)\)\owm ZUuBacn O ':

OUVTEXVIEG.

4. evikoi 6pol

NopoBeoia Trou Ba diETTel TH ZUHQWVIA ;
OtroladrroTe dlaopd TTou TTPOKUTITE O OXEQr E TV TTapoUoa
Zupcpwvna Ba diétreTal amrd TNV KUTrpigkn Nopd@sona TTOU £QapuOleTal
yI'aUTEG TIC DICPOPEG KOl TTOU 10X UE G}'{]V KUTrpo Katd TV nuépa mou
eyeipetan n Slagopa. ,

Aicatnoia
Ze EPITTTWON TTOU Td papn cupcpwvouv n S1a@opd TTOPATTEUTIETAI OF
diairnoio. H amégacn Mg Bimmcnag deoevel kal Ta dUO PEPN. 2T
diadikacia g dicutnoioag 8a YIopei va TrapioTatal HEAOG TNG/Tou
ﬂpsoﬁeiag/l‘lpoisvsiou TNG/TOU oo

MeBapyIké perpa/ '
Ze TEPITITWION TeIBapxIKWY dladikaciwy o Epyodotoluevog Ba £xel Ty
sumlpla va s&r;yncsl TNV TTEPITITWOT] TOU.

Tappunopog NG ZUPQWVIaGg

(a) EoLv o) Epvoéomupsvog ot oTrolodATTOTE XPOVo apvnBei i/Kai TTapaKoUoEl
i va EKTEAEDEI )/KAI AUEAACE! VO CUUHOPQWOET TTPOG OTTOIAVOATTOTE VOUIUN
dnyia i evroAr Tou EpyodaTtn ri/kat Twv £E0UCIodoTNUEVWY
AVTITTPOCWTTWY TOU, CUUPWVA PE TOUG OpOUG Kal TTPOUTIOBEDEIG TTOU
dlaAapBadvel n Tapolod Zup@wvia f) KAaTadIKaoBei atrd dIKAoTrPIo yid
KATavaAwaorn oIVOTIVEUUATWOWY TTOTWV F} YIa XapTOTraiyvio fj atrouciddel
adikaioAdynTa amé Tnv epyacia Tou fj TTAPARAivel, HE OTTOIODNRTTOTE TPOTTO,
Toug Néuoug Tng Kumpiakrg Anpokpariag, o Epyod6tng duvarail va
Tepuartiosl, GUeoa, TNV TTAPOUCA ZUNPWVIA APoU QTTOOTEIAEI OXETIK
ypatrtA €1do1oinon Tpog Tov EpyodoToUuEVo 0 0TT0iog Kal
ETTavVaTTaTPICETAl,

(B) NapdBaar otoiaadrToTe TPOVOIAag TNG TTapolong Zupguwviag Ba
TEpuariel autépaTa TNV 10XU0 TNG OTTWG, €TTIONG, Kai TNV I0XU TG Adeiag
Mapapovrig kai Epyaciag Tou EpyodoTtoupevou,
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(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law, 1967-2002, by giviag&ta
least one-month’s notice to the other party. In such case, the E%;?\
shall pay to the Employee all salary arrears and the Employee ;g l/acce)

3

same in full discharge of all other claims. In case any of the pa

violates any terms and conditions of the Agreement, the other p
the right to claim damages, c%

(d) The Employer shall have the right to terminate the services of the \p“'
Employee and shall make arrangements for his/her repatriation if the ..~
Employee is absent from work for more than one month due to |Ilness not
attributed to accident coverable under the Safety and Health at Work
(Accidents and Dangerous Occurrences Notification) Regulations of 2007
(P.1. 531/2007) and The Safety and Health at Work (Occupationalis..

Diseases Notification) Regulations of 2007 (P.1 530/2007). In such a case,
the Employer shall have no other commitments or responSlblllty towards

the Employee.

Collective Agreements

(a) ltis clarified that all other benefits and commitments provided by the
relevant Collective Agreement (... . 5 ..) which are
not mentioned in this agreement shaﬁ be valld and shall form part of the

present agreement,

(b) If the Employer is a party to anyfcallectlve agreement with a trade union or
with his/her staff, any terms and copditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and cond|t|ons of the Agreeme ent




13

(y) OTTOI08ATIOTE YEPOG WTTOPET VA AKUPWOE! TNV TTapouca Zupguwvia,
oUPPWVA JE TOUG OPOUG KOl TIS TTPOUTTOBECEIG TTOU TTPORAETTOVTAN ATTO
Toug Trepi TeppaTiopol Amraayoiroswg Népoug Tou 1967 £wg 2002,
didovrag £va (1), TOUAdXIOTO, Uriva TTpogidoTroinan Tpog TV GAAN TTAeupd.
TNV TepPiTITwon autr o Epyoddtng Ba kataBdAel otov Epyodotoupevo
6Aouc Toug oPeIAOEVOUG Sedouleupévoug pioBolg kal 0 EpyodoToUpEVOG
B0 TOUC ATTODEXETAI TTAPAITOUUEVOS OTTO OTroIadATTOTE GAAT QUTHUATA TOU.
€ TEPITITWOTN TToU oTroladTToTE aTrd TIG U0 TTAEUPEG TraPARIACE TOUG
6pou¢ TN TTapoloag Zupgwviag, n GAAN TAeupd Ba €xel TO DKW
OTTAITACE! TNV KATABOA ATTO{NUIWCEWY, 7

() Ze mepiTTwon TTou o EpyodoToUpEVOg ammousidoEr atréd TNV EpYAd
TTEPAV TOU EVOGS UNVOG AOyw aoBeveiag, urn oQeIAOUEVNG O O(TO
KAAUTITOMEVO e Toug TTEpi Ao@AAeiag kai Yyeiag otny Epvaci%j;: Stk
(Fvwaorotroinan AtuxnudTwy Kal ETTiKivOuvwyY ZUpBAavTwy) ch%@ y 4
Tou 2007 (K.A.T. 531/2007) kai Toug TTePi ACQAAEING Kal Yys iaé@i@y “ 5‘/
Epyacia (M'vwoTotoinon ETrayyeApaTikwy ACBEVEILV) Kavd@:opoﬁ‘@f?gmj@;%
2007 (K.A.TM. 530/2007), o Epyod6Tng Ba €xel 10 SiKaiwud va TEPUATIOE
TV Ut pEaia Tou EpyodoToUPEVOU Kal VO QPOVTICE! Yia OV
gmavaTraTPIoN6 Tou. O EpyoddTng kauia aAAn oxpéwan rj eudivn Ba

£xel évavtl Tou EpyodotoUuevou.

,,,,,,

TuMoyikég Zuppdosig

(a) OtroladrToTe GAAO WEEAATA

SiahapBavovTal 6Tn ZUANOYIKA ZOHBAON (oo ) Kal
Oev avagépovral oy TTapouca upQwvia, Ba iIoxUouv Kal Ba atroTteAolv
HEPOG TNG,

(B) Edav 0 EpyodoTng Exel UTro\\?delpel ZUAAoyIKN Z0PBaCN JE TIG CUVTEXVIEG N
TO TTPOCWTTIKG TOU;,TOTE, OTTOIECOATIOTE TTPOVOIEG TNG ZUAAOYIKAG
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The parties, have set their signature in the presence of witnesses, on the date
first above mentioned. '

Witnesses The Parties
1. (Signature) .......ccoceis 1. The Employer ...,
(Full Name) ......cccccvveviveieeennnns (FUull Name) ......ccoeeiiiis

2. (Signature) ........ccoooeviiii 2.The Employee

(FUll Name) ....c.cocoovoveveveieenn. (Full Name) ................ ..... B

EMPLOYER'S STATEMENT OF €OMPLIANCE WITH THE EMPﬁ@ ERS® )/
OBLIGATION TO INFORM EMPLQYEES OF THE PARTlCULA&S‘OF RS
 THEIR CONTRACT \\Q\i% o

OF EMPLOYMENT, LAW OF 2000 St

the Employer in this Contract of

Employment | here leclare that | shall comply with the provisions of The
Employer's Obligation to Inform Employees of the Particulars of their Contract
of Employme aw of 2000, and | will supply the Employee with a copy of

this Contrac mployment

Date s The Employer

(Signature) .......cooeeiiiiiii
(Full Name) ..................
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YToypdotnke amd 10 CUUPBOAAGUEVO PEPN EVWTTIOV HOPTUPWY K
NUEPOMNVIA TTOU avaPEPETAl OTH ZUPPVIa.
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e

Ty et
e

*.‘rf'fi:,’?

YToypa@EéS  ZUuuBAAAOUEVWV

o b
e

N
MdpTupeg O1 ZupBaAAbuevol

1. (YTTOYPAPH) ..o e 1.Epyodotng (Yroypaen)

(MARpeg (ITArpeg Ovopa)

OVOUA)......ooiiiiiiiieeeeeer
2. (YTTOYPA®)...ovveveiriaaaaenaanne everrr——— 1.Epyodotouuevog

(YTTOYPA®).ecvieeeeeieeeecnnes - .

(MARPEC OVOUA).....eveeeeeeeeeeea

(MANpeg Ovopa) ,,,,,,, 5

Opoug Tou: I€1‘i’bUV ™ ZU0uBoon 14 TN Ixéon Epyaciag Tou 2000 kai Ba
EMOWOW O‘TOV »»»»»»» Epyodotolpevo avtiypago Tng Trapovcag ZupBaong

([o ST YTroypagr Epyodotn........oooii
' (MAARPEG OVOMQA)....oeiiieiiiiii e,

AAINMIAX
YevIKr] oGupaon amaocyohnong



